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USD 508 Salary Schedule 
2025-2026 

 
Base 24-25 43,500 
Column Increment varies 
Step increment 800 
Raise in base 700 
Base 25-26 44,200 
 

  600 600 1200 800 800 EDS/1000 
STEP BS BS+15 BS+30 MS MS+15 MS+30 MS+40 

1 44200 44800 45400 46600 47400 48200 49200 
2 45000 45600 46200 47400 48200 49000 50000 
3 45800 46400 47000 48200 49000 49800 50800 
4 46600 47200 47800 49000 49800 50600 51600 
5 47400 48000 48600 49800 50600 51400 52400 
6 48200 48800 49400 50600 51400 52200 53200 
7 49000 49600 50200 51400 52200 53000 54000 
8 49800 50400 51000 52200 53000 53800 54800 
9 50600 51200 51800 53000 53800 54600 55600 
10 51400 52000 52600 53800 54600 55400 56400 
11 52200 52800 53400 54600 55400 56200 57200 
12 53000 53600 54200 55400 56200 57000 58000 
13 53800 54400 55000 56200 57000 57800 58800 
14 54600 55200 55800 57000 57800 58600 59600 
15 * * 56600 57800 58600 59400 60400 
16   * 58600 59400 60200 61200 
17    * 60200 61000 62000 
18     * 61800 62800 
19      * 63600 
20 1.00% 1.00% 1.00% 1.00% 1.00% 1.00% 1.00% 

 
Steps do not necessarily correlate to years of experience. 
 
For salary schedule advancement, all college hours and in-service points earned after July 1, 2006 
may be used for salary schedule movement, provided that proper PDC Toolbox authorization has 
been followed and points are approved by the Professional Development Council. All approved 
application and impact points shall count for salary schedule movement. Only approved knowledge 
points earned OUTSIDE the duty day shall count for salary schedule movement. Twenty (20) in-
service points shall count as one graduate hour credit. 
 
Starting in 2015-16, teachers in the last step in all columns shall receive the additional percentage of 
the final step amount times the number of years without movement on that step. (eg: A teacher that 
was frozen in Column 6 shall receive 101% of the $59,600 salary on the schedule. If the teacher is 
still frozen, next year, it would be 102% of that amount. 
 
Those frozen in the bachelors columns will receive .50% from 2015-2016 to 2021-2022 and 1.00% 
beginning 2022-2023. 
 


